
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Windy Hill Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$215,480.72 $53,096.46 $- $17,358.16 $27,148.09 $6,830.48 

2. Assistant Vice President 
Operations Windy Hill 
Hospital                                           

$167,520.00 $21,200.70 $- $19,299.79 $2,863.42 $9,878.08 

3. Director Site Imaging 
Services                                    

$130,926.08 $13,762.76 $- $2,799.03 $2,890.10 $7,330.48 

4. Executive Director 
Health Parks                                        

$131,396.80 $7,718.28 $- $2,643.72 $2,786.70 $6,830.48 

5. Director Financial 
Operations                                     

$121,492.80 $9,864.65 $- $1,200.16 $2,647.12 $11,171.32 

6. Director Quality and 
Safety                                       

$111,714.72 $10,318.77 $- $897.24 $- $13,525.62 

7. Executive Director 
Facilities Multi-Site Windy 
Hill Hospital WellStar 
Clinical Partners WellStar 
Douglas WellStar Medical 
Group               

$106,339.20 $12,000.00 $- $0.56 $2,254.92 $9,903.38 

Notes:  
a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


