Compensation/Benefits Report — Administrative Positions in Wellstar Windy Hill Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Def(.erred (iv) Other Reportable Deferred

(i) Base (ii) Bonus & Comp. Accrued in ) .

Compensation Incentive Comp. Prior Years Compensation Compensatlon

p p

1. Vice President Chief $233,056.72 $64,373.71 $23,305.69 $15,076.00 $34,616.69 $8,051.96
Nursing Officer Patient
Care Services
2. Executive Director $149,156.80 $20,745.51 S- $179.40 $7,916.65 $21,266.74
Facilities Multi-Site Windy
Hill Hospital Wellstar
Clinical Partners Wellstar
Development Center
Wellstar Medical Group
3. Manager Human $116,688.00 $8,188.99 S- $16,447.96 $6,224.68 $549.12
Resources Consultant
4. Executive Director $128,281.60 $12,753.45 S- S- $6,072.39 $21,815.08
Operations Windy Hill
Hospital
5. Director Quality and $120,825.12 $12,773.36 S- $1,013.48 $6,779.86 $15,455.34
Safety
6. Director Patient Access $102,960.00 $10,764.28 S- $5,771.35 $5,230.17 $7,780.76
Services
7. Manager
Environmental Services $97,489.60 $6,849.90 S- $1,926.13 $4,985.76 $8,032.20

Notes:

a. Reporting Period is Calendar Year __ 2021 .
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




