
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar West Georgia Medical Center (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President 
Hospital President West 
Georgia                                    

$365,684.80 $126,211.26 $- $16,304.36 $93,046.70 $21,266.74 

2. Vice President Chief 
Operating Officer West 
Georgia                                        

$215,000.00 $74,035.53 $- $30,955.64 $29,790.33 $16,361.80 

3. Vice President Chief 
Nursing Officer West 
Georgia                                        

$209,811.16 $58,257.85 $- $11,431.24 $39,589.26 $13,667.46 

4. Vice President Finance 
& Hospital Chief Financial 
Officer                                    

$217,641.84 $60,119.09 $- $8,791.64 $32,299.00 $21,266.74 

5. Vice President Human 
Resources West Georgia                                        

$193,732.76 $53,520.27 $- $10,543.44 $37,252.22 $15,455.34 

6. Director Pharmacy                                                 $212,804.80 $22,195.00 $- $16,650.50 $26,289.92 $549.12 

7. Director Nursing                                                  $165,972.04 $17,571.48 $- $4,824.04 $20,781.94 $7,551.96 

8. Director Nursing                                                  $165,972.04 $17,571.48 $- $4,079.56 $19,550.35 $8,051.96 

9. Director Oncology 
Services West Georgia          

$158,808.00 $16,575.96 $- $5,757.90 $20,257.16 $7,780.76 

10. Director Nursing                                                  $159,768.96 $16,675.96 $- $1,417.00 $10,731.97 $20,747.00 
Notes:  

a. Reporting Period is Calendar Year __2021___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


