
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Windy Hill Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

 $224,091.92   $28,078.63   $193,587.71   $10,973.04   $5,700.00   $7,766.95  

2. Assistant Vice President 
Operations Windy Hill 
Hospital                                           

 $181,698.56   $12,879.73   $-     $4,502.09   $3,693.14   $12,075.32  

3. Executive Director 
Facilities Multi-Site Windy 
Hill Hospital Wellstar 
Clinical Partners Wellstar 
Development Center 
Wellstar Medical Group               

 $143,278.08   $8,100.08   $-     $2,464.51   $3,185.58   $20,540.83  

4. Director Financial 
Operations                                     

 $126,360.00   $5,299.07   $-     $1,476.54   $2,751.57   $1,162.66  

5. Director Quality and 
Safety                                       

 $110,824.25   $5,307.48   $-     $6,042.18   $352.78   $15,185.19  

6. Director Site Imaging 
Services                                    

 $113,680.80   $3,285.34   $-     $-     $2,417.87   $2,089.55  

7. Manager Human 
Resources Consultant                               

 $112,860.80   $2,666.11   $-     $190.19   $2,399.76   $971.51  

8. Director Patient Access 
Services                                  

 $96,230.40   $2,622.03   $-     $2,370.34   $1,239.42   $7,646.67  

Notes:  
a. Reporting Period is Calendar Year __2020___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


