
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Paulding Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President                                     

$312,977.60 $92,250.15 $- $10,799.88 $67,345.52 $18,514.12 

2. Vice President Medical 
Affairs                                           

$313,890.72 $75,584.89 $- $11,855.68 $36,989.07 $17,787.68 

3. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$228,350.20 $53,845.00 $22,835.03 $15,677.42 $5,600.00 $18,514.12 

4. Director Pharmacy                                                 $197,932.80 $18,230.52 $- $77.56 $4,315.67 $11,983.44 
5. Assistant Vice President 
Finance & Hospital 
Operations Paulding 
Hospital                                

$176,541.60 $12,244.22 $- $3,150.27 $3,659.87 $14,813.07 

6. Assistant Vice President 
Support Services & Long 
Term Care                               

$164,392.48 $18,339.04 $- $10,359.48 $650.00 $17,787.68 

7. Executive Director 
Nursing                                             

$155,417.60 $16,855.42 $- $504.99 $1,720.26 $- 

8. Assistant Vice President 
Human Resources                                          

$143,432.80 $19,745.14 $- $1,200.16 $3,265.93 $11,455.25 

9. Executive Director 
Operations - Hospital                               

$96,160.00 $18,985.70 $- $46,320.08 $12.02 $6,848.96 

10. Director Nursing                                                  $143,270.40 $12,760.02 $- $988.32 $1,300.00 $11,302.62 
Notes:  

a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


