
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Atlanta Medical Center (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President Medical 
Affairs                                           

$328,839.68 $70,557.31 $- $9,494.71 $37,633.99 $6,830.48 

2. Vice President 
Operations & Chief 
Operating Officer                                          

$307,508.76 $66,699.69 $- $39,219.47 $35,496.00 $18,514.12 

3. Vice President 
Associate Administrator                                   

$212,519.84 $36,573.74 $- $10,080.89 $25,801.98 $6,830.48 

4. Assistant Vice President 
Human Resources                                          

$177,238.36 $36,671.25 $- $10,266.16 $4,464.94 $18,514.12 

5. Executive Director 
Surgical Services 
Kennestone, Cobb 
Hospital, Atlanta Medical 
Center                             

$191,048.00 $19,994.16 $- $8,986.41 $4,292.40 $18,625.30 

6. Executive Director 
Women's Nursing                                     

$181,958.40 $19,042.89 $- $5,157.69 $4,103.70 $6,899.64 

7. Assistant Vice President 
Nursing & Professional  
Practice Atlanta Medical 
Center                                

$165,006.40 $20,058.59 $- $16,436.49 $3,533.94 $6,795.12 

8. Director Surgical 
Services Douglas Hospital, 
Windy Hill, Atlanta 
Medical Center-South, 
Spalding Regional                              

$149,697.60 $11,051.89 $- $12,817.85 $- $6,566.04 

9. Director Pharmacy                                                 $177,964.80 $13,138.81 $- $3,852.79 $3,818.73 $11,302.62 
10. Director Site Imaging 
Services                                    

$150,009.60 $11,774.46 $- $1,885.00 $1,046.42 $11,983.44 

Notes:  
a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


