Compensation/Benefits Report — Administrative Positions in Wellstar Windy Hill Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. ] (iii) Taxable Deft.erred (iv) Other Reportable Deferred

(i) Base . (ii) Bor_1us & Co_mp. Accrued in Compensation Compensation

Compensation Incentive Comp. Prior Years
1. Vice President CNO $262,808.00 $52,013.18 $26,278.76 $16,915.78 $42,923.29 $10,674.84
Patient Care Services
2. Manager Pharmacy $188,947.20 $9,063.49 S- $15,144.26 $11,903.10 $20,536.10
3. Executive Director $181,209.60 $17,783.08 S- $115.40 $11,963.89 $28,926.34
Operations WHH
4. Manager Pharmacy $182,582.40 $8,758.74 S- $587.90 $11,487.18 $28,926.34
5. Manager Pharmacy $158,928.00 $12,733.39 S- $1,438.18 $9,932.60 $10,728.14
Hospital Ops
6. Manager Laboratory | $140,088.00 $6,719.72 S- $1,275.04 $19,037.70 $20,847.74
7. Director Operations $144,809.60 $10,582.92 S- $296.88 $7,792.93 $28,273.74
8. Director Quality and $131,389.12 $14,669.23 S- $115.40 $5,665.76 $15,003.10
Safety
9. Director Patient $114,982.40 $8,403.92 S- $8,078.98 $7,387.29 $10,728.14
Access Services
10. Manager Program - | $106,091.12 $625.00 S- $20,426.04 $7,013.19 $10,558.10

Rehab

Notes:

a.  Reporting Period is Calendar Year

2024 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




