														

	
Compensation/Benefits Report – Administrative Positions in Wellstar MCG Health Warm Springs (HB 321)


	(A) Position Title
	(B) Breakdown of W-2 and/or 1099-MISC Compensation


	(C) Retirement and other Deferred Compensation
	(D) Nontaxable Benefits

	
	
(i) Base Compensation
	
(ii) Bonus & Incentive Comp.
	(iii) Taxable Deferred Comp. Accrued in Prior Years
	(iv) Other Reportable Compensation
	
	

	1. Executive Director Roosevelt Warm Springs
	$159,039.20
	$8,932.34
	$-
	$4,573.74
	$8,492.97
	$10,897.66

	2. Director, Quality & Safety- Roosevelt LTAC
	$140,956.80
	$8,670.79
	$-
	$0.00
	$8,623.76
	$28,335.62

	3. Director Pharmacy WRWSH
	$143,847.89
	$-
	$-
	$23,357.05
	$6,023.29
	$-

	4. Director Case Management WRWSH
	$83,274.24
	$-
	$-
	$20,585.64
	$3,632.44
	$15,663.46

	Notes: 
1. Reporting Period is Calendar Year __2024___. 
1. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to substantial risk of forfeiture.
1. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.


	




