
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Sylvan Grove Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Executive Director 
Operations SG 

$154,136.00 $9,666.32 $- $364.56 $9,668.16 $9,892.16 

2. Director Rehab 
Services 

$144,705.60 $9,359.99 $- $4,016.74 $9,271.37 $28,335.62 

3. Manager Laboratory $129,355.20 $5,868.78 $- $5,603.52 $8,005.11 $20,536.10 
Notes:  

a. Reporting Period is Calendar Year __2024___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


