Compensation/Benefits Report — Administrative Positions in Wellstar Spalding Regional Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Deft.erred (iv) Other Reportable Deferred

(i) Base . (ii) Bor_1us & Co_mp. Accrued in Compensation Compensation

Compensation Incentive Comp. Prior Years
1. Senior Vice President = $206,035.20 S- $779,407.66 $9,729.11 $16,032.04 $22,027.40
Hospital President
2. Vice President $193,855.20 $20,000.00 S- $128,311.94 $29,136.05 $18,111.12
Operations & COO
3. Vice President CNO $223,454.40 $50,345.36 S- $9,808.68 $38,210.03 $10,396.10
Patient Care Services
4. Director Pharmacy $233,438.40 $20,058.93 S- $21,537.62 $14,998.98 $22,834.30
5. Assistant Vice President = $197,747.20 $28,868.96 S- $24,666.07 $13,096.47 $28,428.96
Finance & Hospital Ops
6. Vice President and $184,175.36 S- S- $8,333.49 $15,770.98 $13,381.58
Chief Medical Officer
7. Director Quality and | $132,421.92 $5,914.38 S- $16,834.69 $7,462.40 $20,536.10
Safety
8. Manager Pharmacy $132,927.20 $8,215.20 S- $155.48 $8,492.44 $888.90
9. Manager Program - $126,880.00 $7,389.81 S- S- $7,782.60 $28,335.62
Rehab
10. Director WOC & $116,979.20 $10,050.54 S- $435.50 $7,494.95 S-
Hyperbaric OP
Notes:

a.  Reporting Period is Calendar Year

2024 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




