Compensation/Benefits Report — Administrative Positions in Wellstar Paulding Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Deft.erred (iv) Other Reportable Deferred

(i) Base . (ii) Bor_1us & Co_mp. Accrued in Compensation Compensation

Compensation Incentive Comp. Prior Years
1. Senior Vice President = $474,196.80 $125,416.66 S- $41,936.65 $116,740.52 $19,689.80
& Hospital President
2. Assistant Vice President | $240,198.88 $29,418.87 S- $5,318.19 $15,543.11 $10,674.84
Finance & Hospital Ops
3. Director Pharmacy $233,438.40 $17,361.98 S- $933.48 $15,139.33 $18,134.10
4. Assistant Vice $192,736.80 $24,133.24 S- $18,627.96 $14,917.20 $17,745.30
President Operations
5. Manager Pharmacy $201,614.40 $9,879.11 S- $698.36 $13,130.47 $17,247.92
6. Vice President CNO $75,966.40 $50,000.00 S- $47,886.12 $26,194.08 $4,463.36
Patient Care Services
7. Director Professional | $167,564.80 $12,461.70 S- $7,232.94 $10,617.01 $20,689.80
Practice
8. Director Lean Site $166,795.20 $12,405.25 S- $361.92 $10,582.08 $17,102.18
Consultant
9. Director Operations $150,924.80 $11,224.74 S- $857.82 $9,667.46 $28,926.34
10. Director Oncology $151,403.20 $9,464.09 S- $46.28 $9,196.98 $10,279.36

Notes:

a.  Reporting Period is Calendar Year

2024 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




