
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Windy Hill Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President CNO 
Patient Care Services 

$266,281.60 $64,694.19 $26,627.00 $22,933.07 $44,884.71 $12,985.40 

2. Manager Retail 
Pharmacy 

$197,433.60 $12,329.16 $- $15,616.38 $12,259.00 $25,708.14 

3. Assistant Vice President 
Operations WHH 

$198,099.20 $23,318.48 $- $- $12,476.61 $35,304.29 

4. Manager Retail 
Pharmacy 

$189,425.60 $11,831.11 $- $423.02 $11,854.98 $35,304.29 

5. Manager Pharmacy 
Hospital Ops 

$179,631.47 $631.92 $- $20,151.19 $11,573.44 $21,082.00 

6. Director Operations $149,136.00 $13,795.20 $- $187.98 $9,022.51 $34,225.17 
7. Director Quality and 
Safety 

$142,438.40 $13,126.41 $- $161.46 $9,042.95 $31,865.19 

8. Manager Laboratory $128,894.28 $4,817.99 $- $19,305.27 $8,209.99 $22,412.19 
9. Director Patient Access 
Services 

$119,308.80 $11,044.56 $- $10,018.32 $7,631.15 $12,866.56 

10. Manager Program - 
Rehab 

$123,023.36 $7,702.31 $- $6,670.54 $7,653.15 $12,772.61 

Notes:  
a. Reporting Period is Calendar Year __2025___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


