Compensation/Benefits Report — Administrative Positions in Wellstar Spalding Regional Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ji) Taxable Defgrred (iv) Other Reportable Deferred

(i) Base (ii) Bonus & Comp. Accrued in ) .

Compensation Incentive Comp. Prior Years Compensation Compensatlon

P P

1. Senior Vice President & | $384,620.00 $95,925.32 S- $97,559.60 $95,517.79 $29,263.69
Hospital President
2. Vice President and $303,856.00 $71,851.77 S- $145,129.25 $45,663.43 $8,382.65
Chief Medical Officer
3. Vice President CNO $220,049.20 $44,528.60 $41,786.34 $11,494.41 $40,468.59 $12,378.45
Patient Care Services
4. Vice President $206,936.40 $47,810.30 S- $8,956.00 $41,115.64 $29,279.50
Operations & COO
5. Director Pharmacy $240,448.00 $16,317.62 S- $23,906.43 $15,522.06 $28,838.46
6. Vice President CNO $182,364.80 $12,325.76 S- $696.79 $11,682.12 $12,772.61
Patient Care Services
7. Assistant Vice President = $83,080.80 $30,000.00 S- $55,877.53 $2,840.31 $7,843.84
Finance & Hospital Ops
8. Director Quality and $146,227.20 $10,223.41 S- $2,593.24 $8,711.17 $25,708.14
Safety
9. Manager Infection $131,467.91 $631.92 S- $22,268.32 $8,364.39 $21,642.19
Prevention
10. Director Site Imaging $43,680.00 $10,000.00 S- $98,587.99 $478.73 $2,844.34

Services

Notes:

a.  Reporting Period is Calendar Year

2025

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




