
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Paulding Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President 

$415,001.60 $59,824.10 $- $120,209.28 $101,448.85 $35,304.29 

2. Vice President and 
Chief Medical Officer 

$416,940.80 $84,781.70 $41,769.25 $13,412.91 $21,611.60 $34,046.90 

3. Vice President CNO 
Patient Care Services 

$250,016.00 $37,455.61 $- $8,949.72 $43,211.13 $39,799.29 

4. Director Pharmacy $240,448.00 $15,297.60 $- $2,327.21 $15,454.98 $21,892.19 
5. Assistant Vice President 
Operations 

$209,123.20 $23,763.87 $- $285.22 $18,980.17 $21,892.19 

6. Assistant Vice President 
Finance & Hospital Ops 

$209,034.40 $27,804.42 $- $- $13,748.49 $21,892.19 

7. Manager Pharmacy $207,667.20 $8,188.91 $- $3,743.01 $13,081.01 $21,082.00 
8. Manager Retail 
Pharmacy 

$188,801.60 $6,739.99 $- $2,313.52 $8,096.11 $- 

9. Director Professional 
Practice 

$173,846.40 $11,073.48 $- $7,501.78 $11,446.56 $25,088.46 

10. Director Lean Site 
Consultant 

$173,056.00 $11,023.55 $- $378.04 $10,976.82 $21,002.82 

Notes:  
a. Reporting Period is Calendar Year __2025___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


