Compensation/Benefits Report — Administrative Positions in Wellstar Douglas Hospital (HB 321)

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
and other Benefits

. . (ji) Taxable Defgrred (iv) Other Reportable Deferred

(i) Base (ii) Bonus & Comp. Accrued in ) .

Compensation Incentive Comp. Prior Years Compensation Compensatlon

p p

1. Senior Vice President & = $381,433.60 $112,211.21 S- $10,280.97 $97,025.83 $35,304.29
Hospital President
2. Vice President CNO $284,273.60 $66,616.82 $28,426.05 $15,109.38 $45,710.22 $25,088.46
Patient Care Services
3. Vice President Human $251,420.80 $59,074.50 S- $8,043.58 $42,748.23 $34,857.09
Resource
4. Assistant Vice President | $225,139.20 $33,001.17 S- $3,794.82 $15,681.53 $12,762.21
Finance & Hospital Ops
5. Assistant Vice President = $201,815.20 $23,494.92 S- $12,456.27 $12,667.86 S-
Operations
6. Director Pharmacy $200,782.40 $17,745.59 S- $80.34 $12,645.13 $35,304.29
7. Manager Pharmacy $165,022.32 $1,807.68 $- $41,634.70 $11,154.35 $21,892.19
8. Director Quality and $170,206.40 $15,050.70 S- $4,734.34 $10,659.30 $25,088.46
Safety
9. Director Site Imaging $169,779.20 $15,038.31 S- $3,523.18 $11,006.98 $12,624.90
Services
10. Director Rehab $152,942.40 $13,478.48 S- $1,425.58 $9,578.86 $1,548.19
Services
Notes:

a. Reporting Period is Calendar Year __ 2025 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.

c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




