
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Cobb Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President                                     

$379,256.80 $82,488.35 $- $39,246.25 $80,401.36 $6,830.48 

2. Vice President Finance 
& Hospital Chief Financial 
Officer                                    

$247,166.40 $40,727.61 $- $9,083.06 $29,466.64 $18,514.12 

3. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$212,758.40 $21,797.70 $21,835.84 $25,511.58 $5,436.28 $6,516.92 

4. Vice President 
Operations & Chief 
Operating Officer                                          

$197,862.08 $28,999.24 $- $9,317.02 $24,496.50 $12,798.14 

5. Director Pharmacy                                                 $200,595.20 $10,813.34 $- $6,602.10 $4,301.79 $18,307.42 
6. Executive Director 
Nursing                                             

$181,958.40 $13,078.26 $- $7,511.84 $4,015.84 $11,426.64 

7. Executive Director 
Nursing                                             

$181,958.40 $13,078.26 $- $7,511.84 $4,015.81 $6,899.64 

8. Director Cardiac & 
Vascular Services                                  

$165,027.20 $8,896.00 $- $6,694.08 $3,601.55 $6,830.48 

9. Executive Director 
Surgical Services 
Kennestone Hospital Cobb 
Hospital Atlanta Medical 
Center                             

$156,374.40 $11,002.87 $- $2,151.47 $2,350.88 $18,514.12 

10. Executive Director 
Nursing                                             

$136,815.20 $11,778.60 $- $1,388.16 $1,492.19 $12,513.84 

Notes:  
a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


