Compensation/Benefits Report — Administrative Positions in Wellstar Paulding Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Def(.erred (iv) Other Reportable Deferred

(i) Base (ii) Bonus & Comp. Accrued in ) .

Compensation Incentive Comp. Prior Years Compensation Compensatlon

p p

1. Vice President Medical $342,020.12 $92,395.40 S- $11,022.18 $51,184.72 $20,280.09
Affairs
2. Assistant Vice President | $197,600.00 $31,320.20 S- $32,528.12 $16,967.07 S-
Nursing Services Cobb
Hospital
3. Director Pharmacy $212,804.80 $21,596.49 S- $2,154.77 $10,268.86 $13,667.46
4, Assistant Vice President | $189,425.60 $32,015.57 S- $5,399.16 $10,112.22 $21,266.74
Finance & Hospital
Operations
5. Assistant Vice President | $175,073.61 $24,669.73 S- $5,389.17 $22,548.91 $20,747.00
Support Services & Long
Term Care
6. Assistant Vice President | $173,638.40 $29,351.48 S- $12,825.16 $9,813.31 $7,947.44
Human Resources
7. Director Nursing $161,169.84 $16,568.47 S- $3,188.90 $10,735.15 $12,986.64
8. Assistant Vice President | $150,196.82 $21,958.05 S- $4,646.52 $8,002.25 $13,218.62
Operations
9. Director Nursing Long $146,090.32 $8,994.82 S- $3,600.16 $10,119.70 $2,262.36
Term Care
10. Director Care $139,547.22 $14,100.25 S- $1,005.16 $9,315.01 $8,122.94
Coordination

Notes:

a.  Reporting Period is Calendar Year __ 2021 .
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




