
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Kennestone Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Executive Vice 
President & President 
Kennestone                                   

$621,007.92 $297,823.40 $165,889.03 $41,416.90 $179,786.39 $13,667.46 

2. Senior Vice President & 
Chief Operating Officer 
Kennestone Hospital                      

$437,756.20 $135,034.11 $- $12,185.82 $113,136.68 $8,122.94 

3. Vice President and 
Chief Medical Officer                                 

$437,063.12 $120,679.36 $- $11,509.76 $62,381.13 $21,266.74 

4. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$393,744.00 $88,179.62 $- $16,889.86 $52,099.81 $15,455.34 

5. Vice President Human 
Resource                                            

$299,347.88 $82,670.04 $35,586.46 $9,286.16 $46,989.81 $21,196.24 

6. Director Medical 
Quality                                          

$397,446.40 $41,409.27 $- $540.02 $10,417.12 $12,679.16 

7. Assistant Vice President 
Associate Chief Medical 
Officer Kennestone 
Hospital Windy Hill                                           

$335,565.48 $55,651.51 $- $3,203.00 $11,889.82 $13,028.64 

8. Vice President Finance 
& Hospital Chief Financial 
Officer                                    

$292,268.00 $57,092.59 $- $8,254.95 $44,201.84 $20,747.00 

9. Executive Director MD 
Physician Advisor                                

$286,868.80 $43,659.41 $- $18,569.40 $13,644.57 $21,266.74 

10. Vice President 
Facilities Engineer 
Support Services                               

$107,000.04 $- $196,058.50 $11,568.98 $9,829.69 $12,061.80 

Notes:  
a. Reporting Period is Calendar Year __2021___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


