
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Kennestone Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Executive Vice 
President & President 
Kennestone                                   

 $561,185.52   $100,256.58   $-     $47,241.90   $155,536.03   $13,672.24  

2. Vice President and 
Chief Medical Officer                                 

 $395,252.44   $51,076.64   $-     $33,782.76   $45,580.00   $20,706.80  

3. Vice President 
Operations & Chief 
Operating Officer                                          

 $339,232.32   $63,840.98   $-     $31,950.49   $40,700.16   $1,598.77  

4. Director Medical 
Quality                                          

 $381,520.80   $60,022.10   $-     $540.02   $-     $12,872.08  

5. Assistant Vice President 
Lead Physician Advisor                                   

 $309,194.56   $22,011.99   $-     $5,107.40   $4,875.00   $1,285.33  

6. Vice President 
Operations Kennestone                                     

 $244,981.36   $31,667.34   $-     $18,150.34   $30,975.87   $940.19  

7. Vice President Human 
Resource                                            

 $246,574.00   $32,031.75   $-     $17,042.86   $29,394.95   $20,638.55  

8. Executive Director MD 
Physician Advisor                                

 $265,850.88   $11,569.45   $-     $5,652.80   $5,700.00   $20,656.31  

9. Vice President Facilities 
Engineer Support Services                               

 $209,311.20   $27,060.09   $-     $21,856.39   $24,967.30   $15,273.52  

10. Vice President 
Operations Kennestone                                     

 $211,703.28   $27,369.04   $-     $17,631.19   $25,251.88   $199.77  

Notes:  
a. Reporting Period is Calendar Year __2020___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


