
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Spalding Regional Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President 
Hospital President                                       

$329,279.60 $100,345.69 $- $11,493.52 $70,605.88 $18,514.12 

2. Vice President Hospital 
Chief Medical Officer                                

$204,559.68 $50,352.44 $- $10,085.81 $25,259.19 $15,319.50 

3. Vice President Human 
Resources                                           

$183,331.20 $45,155.27 $- $10,890.57 $23,083.12 $22,629.67 

4. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$178,199.84 $38,092.82 $- $11,124.46 $22,355.87 $- 

5. Director Pharmacy                                                 $200,595.20 $18,794.32 $- $12,301.23 $4,491.26 $13,525.62 
6. Assistant Vice President 
Hospital Financial 
Operations Spalding & 
Sylvan Grove                               

$155,030.96 $23,528.27 $- $4,263.56 $3,636.83 $979.94 

7. Director Nursing                                                  $149,697.60 $14,063.64 $- $7,267.19 $2,512.74 $15,609.47 
8. Director Nursing                                                  $149,697.60 $13,913.64 $- $4,433.15 $3,347.05 $7,066.04 
9. Director Nursing                                                  $149,697.60 $13,913.64 $- $3,435.62 $3,322.98 $6,899.64 
10. Director Nursing                                                  $149,697.60 $13,913.64 $- $5,939.14 $- $18,514.12 
Notes:  

a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


