Compensation/Benefits Report — Administrative Positions in Wellstar Paulding Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Def(.erred (iv) Other Reportable Deferred

(i) Base (ii) Bonus & Comp. Accrued in ) .

Compensation Incentive Comp. Prior Years Compensation Compensatlon

p p

1. Vice President Medical $359,120.84 $80,542.77 $93,309.70 $14,152.14 $53,483.17 $16,908.48
Affairs
2. Senior Vice President & | $237,982.80 $60,050.00 S- $62,025.88 $75,965.49 $8,079.24
Hospital President
3. Vice President CNO $219,609.60 $31,710.32 S- $12,337.85 $43,889.88 $14,829.66
Patient Care Services
4, Assistant Vice President | $217,449.36 $27,392.66 S- $16,744.74 $20,783.92 $8,772.94
Finance & Hospital Ops
5. Director Pharmacy $220,043.20 $18,545.08 S- $3,897.14 $14,669.85 $14,829.66
6. Assistant Vice President | $181,001.60 $28,280.80 S- $5,691.36 $26,895.66 $16,649.00
Supp Services & Long
Term Care
7. Assistant Vice President | $170,809.92 $24,825.14 S- $1,398.28 $11,353.71 $14,829.66
Operations
8. Director Nursing $169,228.80 $14,160.59 S- $2,183.48 $13,660.57 $15,766.04
9. Director Nursing Long $154,474.32 $14,749.33 S- $3,785.41 $13,014.71 $8,272.94
Term Care
10. Director Care $145,826.72 $12,189.69 S- $1,012.96 $11,892.66 $8,824.16
Coordination

Notes:

a.  Reporting Period is Calendar Year __ 2022 .
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to

substantial risk of forfeiture.
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




