
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Spalding Regional Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President 
Hospital President 

$363,303.72 $95,728.45 $- $13,633.24 $96,581.56 $23,207.64 

2. Vice President and 
Chief Medical Officer 

$226,798.52 $49,845.66 $- $10,548.45 $41,223.30 $18,127.79 

3. Vice President CNO 
Patient Care Services 

$205,812.94 $43,696.79 $- $10,729.24 $41,592.49 $8,536.84 

4. Vice President Human 
Resources 

$198,971.24 $41,995.61 $- $10,306.80 $36,052.94 $23,207.64 

5. Director Pharmacy $220,043.20 $16,960.17 $- $15,440.61 $19,165.80 $16,908.48 

6. Director Nursing $171,787.20 $14,261.61 $- $1,073.28 $11,229.78 $16,114.16 

7. Director Nursing $172,411.20 $14,059.42 $- $3,404.56 $15,041.50 $16,908.48 

8. Director Nursing $172,411.20 $13,809.42 $- $2,844.51 $11,289.76 $23,714.38 

9. Director Nursing $146,643.12 $10,988.86 $- $302.38 $9,218.86 $8,656.20 

10. Director Quality and 
Safety 

$133,502.72 $10,327.27 $- $11,263.20 $8,653.04 $16,908.48 

Notes:  
a. Reporting Period is Calendar Year __2022___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


